
Lobby
How would you rate your knowledge of health equity?

a. Very knowledgeable
b. Somewhat knowledgeable
c. A little knowledgeable
d. Not at all knowledgeable
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Disclaimer
The views expressed in this webinar do not necessarily represent 
the views, policies, and positions of the Substance Abuse and 
Mental Health Services Administration (SAMHSA) or the U.S. 
Department of Health and Human Services.

This webinar is being recorded and archived, and will be 
available for viewing after the webinar. Please contact the 
webinar facilitator if you have any concerns or questions.

Developed under SAMHSA Cooperative Agreement 
#H79SP081015-01



Purpose of the PTTC

• Develop and disseminate tools and strategies needed 
to improve the quality of substance abuse prevention 
efforts 

• Provide training and learning resources to prevention 
professionals

• Develop tools and resources to engage the next 
generation of prevention professionals 
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Mark Your Calendars!

Substance Misuse in Native Communities 
September 23, 2020*

Why Health Equity Matters in Prevention Part II
October 14, 2020*

*all times 3:00 PM Pacific



Presenter

Nicole Augustine, MPH, MHCES, PS, has 
been working in the field of prevention since 
2001. She has a Master of Public Health 
degree from The George Washington 
University School of Public Health. Nicole is a 
passionate prevention provider who is 
committed to supporting initiatives designed to 
address complex substance misuse issues 
affecting our society. 
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Objectives

Understand the role of health equity in prevention 

Explore personal culture and biases that influence 
our unique perspective

Explain how CLAS and cultural adaptations are used 
in response to health disparities



C.H.A.T.C.H.A.T.

Confidentiality
What is said here stays here

Honor
Disagree, please! But with respect

Anonymity
Stories please! But no names

Team Trust
Everyone gets a chance



Setting the Stage
Why talk about health equity?



Prevention 
Professionals 
Code of Ethics

6 Principles



Non‐discrimination
Competence
Integrity
Nature of Services
Confidentiality
Ethical Obligations for Community and Society



Non-discrimination
Avoiding/preventing discrimination
Complying to anti-discrimination laws and 

regulations
Promotion cultural competency
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Understanding Discrimination
Understanding Discrimination

Discrimination refers to the unfair or unequal 
treatment of an individual or group based on 
certain characteristics.
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Anti-discrimination law & practices

The Civil Rights Act of 1964: This act prohibits 
discrimination based on race, religion, sex, national origin, 
and other characteristics. 

The Age Discrimination in Employment Act of 1975: This 
act prohibits federally-funded programs and activities to 
discriminate on the basis of age.

The American with Disabilities Act of 1990: This act 
prohibits discrimination based on disability under certain 
circumstances.



Understanding Cultural 
Competency
The ability of an individual or organization 
to interact effectively with members of 
diverse population groups 

Think of examples of different ways you or 
the agency you work for focuses on 
delivering culturally appropriate for 
services?

?



Breakout Room 
Discussion
Think of examples of different 
ways you or the agency you work 
for focuses on delivering culturally 
appropriate for services?



Personal 
Reflection
Exploring our personal culture and biases



Stories of Legacy, Meaning 
and Wisdom!
Your name: its meaning and/or a story
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Stories of Legacy, Meaning 
and Wisdom!
Your name: its meaning and/or a story

How do you identify racially, ethnically, and culturally?

The first time I noticed racial difference was ...?

What is the current racial landscape of your world – at 
work, home, social activities, etc., (with whom do you find 
yourself associating)? 2 1



Introduce yourself and share one 
of your answers, or share your 
overall reflection on the questions

Breakout Room 
Discussion



Responding to Diverse Needs

CA

NV

AZ



Strategies
National Standards for CLAS
Cultural Adaptations
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Culture

National CLAS
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Culture

Language

National CLAS
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Culture

Language

Meaning of “Appropriate”

National CLAS
Culturally and Linguistically Appropriate Standards



Distinction

Culture

Language

Meaning of “Appropriate”

National CLAS
Culturally and Linguistically Appropriate Standards



Cultural 
Adaptations
“The systematic 
modification of an evidence-
based treatment or 
intervention protocol in such 
a way that it is compatible 
with the client’s cultural 
patterns, meanings, and 
values”.

Saewyc, E. M., Homma, Y., Skay, C., Bearenger, L., Resnick, M., Reis, E. 
(2009). Protective factors in the lives of bisexual adolescents in North 
America. American Journal of Public Health, 99(1), 110-117.



Discussion



Webinar Feedback Form
Please complete the online 
feedback form.  Thank you for 
your feedback! 

Feedback Survey Link:
https://ttc-gpra.org/P?s=975065



Thank You!



References
Laws Enforced by EEOC. (n.d.). Retrieved August 28, 2020, from 

https://www.eeoc.gov/statutes/laws-enforced-eeoc
Prevention, T. T. (n.d.). Prevention Think Tank Code of Ethical Conduct. 

Retrieved 2020, from 
https://www.internationalcredentialing.org/Resources/Documents/Preven
tion Think Tank Code of Ethical Conduct.pdf

Saewyc, E. M., Homma, Y., Skay, C., Bearenger, L., Resnick, M., Reis, E. 
(2009). Protective factors in the lives of bisexual adolescents in North 
America. American Journal of Public Health, 99(1), 110-117.

World, T. (2020). REL Volume 1. Retrieved August 28, 2020, from 
https://www.world-trust.org/rel-volume-1


