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Thank you for joining us today.

We will begin promptly at 1:00 PM Eastern.
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This webinar is now live.

It is being recorded

and archived.

Please remain muted.

LIVE

This training was developed under the Substance 

Abuse and Mental Health Services Administration’s 

Addiction, Mental Health, and Prevention

Technology Transfer Center task orders.

For training use only.

Funding for this presentation was made possible by SAMHSA grant 

no. 1H79TI080210, 3H79SM081785, and 1H79SP081018. The 

views expressed by speakers and moderators do not necessarily 

reflect the official policies of HHS; nor does mention of trade names, 

commercial practices, or organizations imply endorsement by the 

U.S. Government.

Technical Information
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Welcome

Central East ATTC, MHTTC, and PTTC Webinar

Cultural Humility in the Behavioral Health 

Space 

The Central East ATTC, MHTTC, and PTTC are housed at

the Danya Institute in Silver Spring, MD

Renata Henry

Executive Director



4

National American Indian and Alaska 
Native Center

Network Coordinating Office

National Hispanic and Latino Center

10 Regional Centers (aligned with HHS regions)

Each TTC Network includes 13 centers.*

*The ATTC Network also includes 4 international HIV centers 
funded by the President’s Emergency Plan for AIDS Relief.

https://www.samhsa.gov/technology-transfer-centers-ttc
https://attcnetwork.org/
https://mhttcnetwork.org/
https://pttcnetwork.org/
https://www.samhsa.gov/technology-transfer-centers-ttc
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Central East Region

HHS REGION 3
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Eligibility

Data Driven

Behavioral health and health care providers, 

consumers, families, state and local public 

health systems and other stakeholders

Consistent

with Regional, 

State and Local 

Needs 

No cost

EBPs provided 

by Subject 

Matter Experts
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Cultural Humility in the Behavioral 

Health Space 

Facilitator – Anthony President

Presidential Consultants, LLC

January 26, 2021



Anthony    

President





12

What This Webinar Is…

▪ A discussion of achieving Cultural Humility 

through respect, open mindedness, and a 

willingness to learn about the diversity of those we 

serve 

▪ A view of Cultural Humility as a dynamic process 

that can help bridge the gap between Staff & 

diverse clients

▪ A Pathway to reducing disparities through 

culturally sensitive & unbiased quality through 

empathy & understanding
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What this Webinar is…
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Objectives

▪ Define cultural humility 

▪ Understand Cultural Humility as a 
dynamic process that involves self-
reflection & self-examination

▪ Examine potential barriers to 
achieving cultural humility

▪ Use strategies to employ cultural 
humility in client engagement and 
treatment delivery to reduce 
behavioral health disparities 
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Dynamics of Cultures

• Culture regulates social 

organization

• Assures the Survival & Well 

Being of Group Members

• Culture is entirely transmitted 

through learning
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Dynamics of Cultures

• Cultural Behavior  once learned, 

appears  to so natural that it is 

perceived as instinctual or 

biological

• Once people are conditioned in a 

culture, change can be perceived 

as a threat to personal & 

interpersonal stability

• For Cultures to survive they must 

be willing to adapt to an ever 

changing world
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Dimensions of Cultures
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Dimensions of Diversity
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Understanding Cultural Humility
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Understanding Cultural Humility
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Understanding Cultural Humility

https://www.delawareonline.com/search/?q=health+care+disparities
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Cultural Competence
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To Understand 

Others, we must 

explore 

ourselves
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Individual Reflection

Is there anything that I learned growing up from 

family, my education, personal experiences, media 

influences, peer influences, or institutional influences 

that does not support Cultural Humility?

If so, today is the day to release those learnings.

Learning to be Released… Positive Idea Replacement…
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Video Process

https://www.youtube.com/watch?v=eDPTVEqkGa4

https://www.youtube.com/watch?v=eDPTVEqkGa4
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Counseling Today
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Ethnocentric Ways of Experiencing Difference 
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Microaggressions
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How You Could Be Using A Microaggression and May 

Not Know It

https://www.youtube.com/watch?v=9bqtfRKZkRE

https://www.youtube.com/watch?v=9bqtfRKZkRE
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Moving Forward 



Contact Us

Renata J. Henry, Director

rhenry@danyainstitute.org

info@danyainstitute.org

(240) 645-1145

Holly Ireland, ATTC Co-Project Director

hireland@danyainstitute.org

Oscar Morgan, MHTTC Project Director

omorgan@danyainstitute.org

Deborah Nixon-Hughes, PTTC Project Director

dhughes@danyainstitute.org

https://danyainstitute.org/
https://mhttcnetwork.org/centers/central-east-mhttc/home
https://pttcnetwork.org/centers/central-east-pttc/home
https://attcnetwork.org/centers/central-east-attc/home

