
Activity: Reflecting on Adultist Practices

Instructions for Small Group Activity: 
1. Choose someone from your group to be your note-taker/reporter. 
2. Discuss the questions as a group (15 minutes).
3. Reference the “7 Adultist Practices” graphic below (see second page).
4. When we come back together with the full workshop group - we will invite a few people to share a couple specific examples of these practices in action based on your group discussion. 

Discussion Questions:

· Which of these practices have you personally seen happening in the places where you work with youth? What does it look like?







· Which of these would be challenging to change in your own practice? Do you have ideas of how you could change any of these practices?  
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‘Adult stops youth from having certain conversations, restricts how they move within the space, limits times
‘when they can use the restroom, and sees tangential discussions as off topic or openly discourages
conversation or sharing of likes and dislikes.

Adutt tells youth what to do. Adult asks questions with obvious yes/no answer. Adult
‘overwhelmingly directs conversation. Adult punctuates each youth's response with their own voice.

(wall  Not following up when youth shares something difficult;Making a lack of group
knowledge the youth's problem or ignoring their questions; calling work boring, saying
“we gotta get through this" or incentivizing only with extemal motivators.

SORRY

® Aduilts talk with other aduls during breaks. Adults sit only with adults. Adults remove
Wrol| themseives from activities.

> 4 Adults do not describe an activity well and youth express confusion. Adults do not
;2uM.% connect content with previous session. Adut assume youth know why they are doing
an activity and what they wil gain from it.

Excluding youth who show up late by not explaining the activity or not welcoming to group. Only
choosing extraverts to talklead.

‘Adult responds to youth in a terse, negative or pejorative way.

These practices result in missed opportunities for learning and skill development and disrupt trust. - ekennedy, 2019




